


source and wildlife management, integrated pest
management, use of pesticides, vegetation manage-
ment, wilderness management and a vanety of legal
liability questions ali come into play.

To address these issues, Fire Island NS, in cooper-
ation with the Centers for Disease Control, The New
York State Department of Heaith, and local authori-
ties, has implemented a management comprehen-
sive program. Scientific research is underway. A
public education program has been initiated; a regu-
tar program for testing and treating employees has
been established; research is being conducted an
prevention methods, and a policy for treating affected
employees and family members is in place.

Dr. Howard Ginsberg, a research entomologist
with the NPS Barrier Island Research Unit at Rutgers
University is currently studying the ecology of |
daminni on Fire Island. By examining the ticks re-
lationships lo various areas and vegetation types,
trapping small mammals, collecting ticks and examin-
ing individual specimens for the presence of the LD
spirochele, park management will gain useful infor-
mation for decision making and planning visitor ac-
tivities and future development, with an aim towards
reducing exposure. As part of an on-going deer
ecology study, tick and blood samples are being
collected from white-tailed deer on the island and
simifarly examined. Dr. Ginsberg plans to sludy a
number of eastern parks next season.

Prevention is viewed as a critical factor in the
management of the LD threat, and the Centers for
Disease Contral is conducting a study of Seashore
employees, their personal habits and actions that
may increase or decrease the likelihood of attracting
ticks or contracting LD.

A public education program has been initiated and
a joint NPS/U.S. Public Health Service brochure on
Lyme Disease has been written and will soon be
available for nationwide distribution.

Legal questions surround the Service's obligation
1o test and treat employees, and their family mem-
bers. Employees in required occupancy situations
and their family members are at paricular risk, and
even employees who live "off-isiand” have acciden-
tally brought ticks into their homes. Complicating the
liability question is the difficulty of proving the disease
was contracted on the job. Although the Office of
Workman's Compensation has not yet denied a treat-
ment claim by a Seashore emplayee, this issue may
one day be challenged in the courts. Some legal
experls have argued that the Service has no obliga-
tion {o test an employee's family members, but park
management has countered that we have at least a
moral obligation, and the current policy is to do so.
In cooperation with the State Department of Health
and researchers at the Stony Brook University Hospi-
tal, NPS employees and family members, conces-
sioners and cooperating researchers are tested twice
each year for LD.

One unanswered question is that of legal liability
far park visitors who contract LD. It is probably just a
matter of time before a court is looking at the Park
Service's efforts to manage this spreading public
health probiem.

The Seashore would be pleased to share the
results of our research, public information pro-
gram elements or any additional information with
interested parks.

Northrup is a Natural Resource Specialist at Fire
Island N.S.



