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Cover: Bruce Connery from Wrangell-St. Elias NP 
accepts his diploma from NPS Director William Penn 
Moll, Jr. (Story on page 3). 
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The third class of Natural Resource Management 
Specialist trainees completed their 12 month program 
on Nov. 5, 1987, and were presented their certificates 
for completing the training by NPS Director Molt. The 
20 participants began their training in November 1986 
and participated in 22 weeks of intensive instruction 
at various National Parks and universities. The re­
maining time was spent at their respective parks or 
on additional training as part of their individual de­
velopment. 

Unlike the first two trainee classes, which were ad­
ministered by the Office of the Associate Director for 
Natural Resources, this program was set up and run 
by the Division of Training in the Washington Office 
of Employee Development. For the 1986/87 trainee 
program, parks within the 10 NPS Regions identified 
the need for specialized resource management exper­
tise. Training positions were then advertised and filled 
through vacancy announcements or training oppor­
tunities at the regional level. Although trainees for the 
second program were also selected on a regional 
basis, the candidates were selected through a single 
competitive personnel process with a list of qualified 
candidates prepared at the WASO level. Members of 
the first group of trainees were not selected through 
a competitive process, but were picked from parks 
that identified a need for additional resources man­
agement expertise and could allow a trainee time 
away from assigned duties to pursue formal course­
work. 

The third trainee program was conducted over a 
one year period instead of two as previous programs 
had been. However, approximately the same amount 
of time was devoted to academic coursework as dur­
ing the second program. Academic coursework varied 
little from the second program, and exposed trainees 
to a broad range of resource problems and issues. 
For the majority of courses, trainees were required to 
pass an exam or complete and submit a post course 
paper. 

Training completed during the program included: 
Computers and statistics and Natural Resource Policy 
and Law, held at Clemson University; NPS Administra­
tion, Budgeting, and Contracting, and NPS Planning 
and Cultural Resources Management at the NPS, 
Washington Office; Vegetation Management at UC 
Davis; Wildlife Management at Texas A&M; Air Qual­
ity, Integrated Pest Management, Geographic Infor­
mation Systems, and Mining and Minerals at the Den­
ver Service Center; Water Resources Management 
at Colorado State University; Fisheries and Aquatic 
Systems at Oregon State University; Fire Manage­
ment at Boise Interagency Fire Center and Sequoia/ 
Kings Canyon NP; Interpretation and Communica­
tions, and Srtuational Leadership at Harpers Ferry 
Training Center; and Conflict Resolution and Negotia­
tion, and Coastal Process and Geomorphology, held 
at the NPS Washington Office. 

In addition to structured courses, trainees partici­
pated in a two week resource management training 
practicum at Yellowstone NP. This was an optional 
training opportunity, which gave participants a chance 
to use some of the skills acquired during the program. 

Trainees spent time in the field working on projects
dealing with fisheries management, bear manage­
ment, and resource rehabilitation, to name a few. This
constituted a break from the more academic course-
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work and allowed participants to experience resource 
issues facing the oldest National Park and the social 
impacts created during its peak visitation period. 

Due to this program's one year duration, the in-park 
project required of the second trainee class was drop­
ped. However, because all but one trainee remained 
at their respective parks at the end of the training, 
trainees were able to readily apply newly acquired 
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trainees became fathers which made being away from 
home difficult at times. To help alleviate some of the 
pressures on the home front, spouses and families 
sometimes accompanied trainees at their own ex­
pense on trips during the summer months. This was 
encouraged by program coordinator, Dr. William 
Walker. 

Although much was gained through the learning 

skills and knowledge to ongoing projects and under­
take others that could be carried through to completion 
after the program. 

Because of the compressed time frame, travel and 
training made for a potentially stressful situation. Two 

experiences provided, the resources of friends and 
other resource professionals will prove equally impor­
tant throughout the trainees' careers. And the oppor­
tunity to experience first hand the resource issues 
facing parks throughout the system and to maintain 

The graduates: This years graduating class of Natural Resource Management Specialist Trainees was recorded 
for posterity on the steps of the Interior Building in Washington, DC, by Rosa Wilson of the WASO office of public 
affairs. By name, Region, and duty station during training, they are: 1. Jeri Hall, NCR- GWMP; 2. Ruth Scott, 
PNR - OLYM; 3. Richard Bryant, SER- CANA; 4. Anne Marie LaRosa, WR- WRO; 5. Donna Shaver, SWR­
PAIS; 6. Judy Hazen, NAR - ACAD; 7. Rick Harris, MWR - INDU; B. Bruce Connery, AR - WRST; 9. Kate 
O; 11. Rick Potts, MAR- SHEN; 12. Ken Stahlnecker, NCR 
erman, SER - GUIS; 15. Clive Pinnock, NAR- GATE; 16. 

FU; 18. Dick Anderson, WR - SOAR; 19. Jim Hammett, 
ill Walker, WASO, Coordinator of the trainee program. 
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logue with other trainees, proved beneficial for all. 
ot unlike the members of the past two trainee 
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 to a bachelor's in natural resource management. 
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