WILDERNESS MANAGEMENT
SURVEY

A variety of programs designed to foster personal develop-
ment or treatment of various ailments offer wilderness expe-
rience to paying clients. The programs are held in designated
units of the National Wilderness Preservation System and on
other public or private lands that offer naturalness and soli-
tude. The excursions have social benefits for the clients but
may pose a threat to the very wilderness that inspired them.



Preventing adverse effects by wilderness programs is
already a grave concern in many areas, but information
about such effects was not available until four investiga-
tors began a study and collected data about the attitudes,
policies, and concerns of wilderness area managers
(Gager, D., J. C. Hendee, M. Kinziger, and E. Krumpe.
1998. What managers are saying—and doing—about
wilderness experience programs. Journal of Forestry
96[8]:33-37). The researchers sent eight-page question-

naires about policies, attitudes,
concerns, and preferred solutions
of problems to the supervising
administrators of 151 units in the
National Wilderness Preservation
System: 78 national forests, 49
units in the National Park System,
6 BLM state jurisdictions, and 18
national wildlife refuges. They excluded islands and areas
smaller than 5,000 acres where overnight use by wilder-
ness experience programs was unlikely. They received
responses about 144 (95%) units.

Two-thirds of the mangers felt that the use of wilderness
in their areas of responsibility was increasing. More than
a third thought use was growing 25 percent per year or
more. All the agencies required permits for use by wilder-
ness programs. Almost a third (29%) of the managers felt
that their agency policy was not sufficiently restrictive;
most (67%) thought theirs was just right; some (4%)
thought theirs was too restrictive. Managers in the USDA
Forest Service and the National Park Service tended to
think their agency policies were not sufficiently restrictive.
Bureau of Land Management and U.S. Fish and Wildlife
Service managers thought their policies were just right. As
many as 31 percent of the managers suggested that their
current policies were too ambiguous or incomplete or that
they did not know enough about the number or types of
wilderness programs using their areas. Another third
reported that their policies either were under revision to
be made more restrictive or wished their policies would be
revised.



The gravest reported problems created by wilderness
experience programs were establishment of new trails and
sites, overuse in already saturated areas, site impacts,
large group size, lack of wilderness stewardship skills and
knowledge, and conflicts with other recreation users.
Managers favor programs that promoted understanding
and caring for the wilderness resource over programs that
emphasized challenge, adventure, and personal growth.
Almost a third of the managers think the programs con-
flicts with other users. Managers want higher standards
and better compliance with regulations, certification of
program leaders, and liability insurance. Managers recog-
nize the benefits of the program to the participants but do
not think that the programs are wilderness dependent.

The survey revealed that communication and coordina-
tion among agency managers and wilderness experience
program leaders are needed to avoid misperceptions and
differences, and minimize the adverse effects by the pro-
grams, namely, to secure the benefits of wilderness for
present and future generations.





